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MASTER CONTRACT


I.  Recognition and Purpose
A.	The Board of Trustees of School District 13 (hereinafter referred to as the Board) recognizes the Council Education Association (hereinafter referred to as the Association) as the sole and exclusive negotiating agent for all certificated personnel (hereinafter referred to as employees).  All administrators, including Superintendent, Principals, and Supervisors will be excluded.
B.	The provisions of this agreement shall apply to all employees covered by this agreement without discrimination.
C.	The Board and Association agree to meet and negotiate in good faith on all matters relating to salary, benefits, leaves, and Sick Leave Bank.



II.  Leaves
A.	Sick Leave
1.	At the beginning of each school year, each professional employee shall be credited with nine (9) days of sick leave allowance.
2.	Professional employees employed on a part-time basis or for part of a school year shall receive a prorated portion of the annual sick leave.
3.	The unused portion of such allowance will accumulate from year to year up to 213 days to be used as sick leave days.  Absences will be handled according to Board policy.   
4.	Sick leave is to be used for absences caused by personal illness, accident, or circumstances which render the employee incapable of carrying on his/her teaching duties, including childbearing.
5.	Professional employees shall be allowed to use sick leave when such absence is due to illness of a member of the individual's immediate family.  Immediate family shall be defined as a grandparents, spouse, parents, brother, sister, children, grandchildren, and spouse’s immediate family.  Other cases may be negotiated with the Superintendent.
B.	Sick Leave Bank
All certificated employees of the Council School District who are eligible for health insurance may participate in the Sick Leave Bank.  To participate, each new employee shall contribute one of his earned sick leave days.  For each single day or one-half day contributed by each member, the School District shall add the same.  The contributed sick leave days shall form a fund that will be available to all eligible participating employees upon recommendation of the Sick Leave Bank Committee for the purpose of alleviating the hardships caused by absence from work necessitated by extended or recurring serious illness extending beyond the employee's accumulated sick leave.
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The Sick Leave Bank Committee shall consist of the following members:
1.	Two (2) members appointed by the Council Education Association.
2.	One (1) member appointed by the District.
3.	The two Association Sick Leave Bank Committee members must be Sick Leave Bank members.  The District's representative must be a Bank member.  At least one representative of the District and one representative of the Association shall be present in order for the Committee to consider application for grants or conduct other business.
The Sick Leave Bank Committee shall determine the number of sick leave days each participant must contribute in order to keep the Bank solvent with the following limitations:
1.	Each participant must contribute the same number of days.
2.	All contributions must be whole or half days.
3.	The maximum number of days in the Sick Leave Bank shall not exceed 120 days in any school year July 1 to June 30, except when new professional employees enter employment with the District.
The Sick Leave Bank Committee shall be responsible for reporting to the District office, by the 10th of October of each year, the names of contributors and the number of days contributed.  It shall report all days granted by the Bank within three (3) working days of making a grant and all of the other information necessary for the employee's records.
In order for an employee to be eligible to apply for sick leave benefits from the Sick Leave Bank, the employee must first:
1.	Be a contributor to the Bank.
2.	Have been absent from work due to illness or accident for:
a.	all his accumulated sick leave days, and
b.	all of his personal leave days.
Written application for use of the Bank will be submitted to the Sick Leave Bank Committee prior to or within ten (10) days from the date the applicant returns to the District to resume his or her assignment.  If the applicant is incapacitated to such an extent that he or she cannot personally apply for a grant, the applicant's immediate supervisor or immediate family may apply for the grant.  All applications for grants from the Bank should be sent to:
Sick Leave Bank Committee
c/o Clerk
Council School District #13
Council, ID  83612
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The Committee may require a doctor's written statement as to the nature of the illness at the time of application and from time to time after a grant has been made.
The Committee shall review the request and determine the eligibility of the employee.  The Sick Leave Bank Committee will respond within two (2) weeks to each application for a grant in writing and in the event the application is denied, will state the reason(s) for such denial.  The Committee shall be the authority to make final decisions within the established guidelines as to the disposition of the case.
The maximum number of work days that can be granted to an eligible participant is thirty (30) days/school year (July 1 - June 30).  This requirement may be extended an additional thirty (30) days in the event of extenuating circumstances.  In no case shall an employee be granted more than sixty (60) days per year.
Maternity leave from the Sick Leave Bank will be for six (6) weeks total (except in extenuating circumstances) including all leave days the employee may have at the time of application to the Sick Leave Bank.
Bank grants to individual employees will not be carried over from one fiscal year to the next; all such grants will end at the termination of the school year.  If an employee does not use all of the days granted by the Bank, the unused sick leave days will be returned to the Bank.  In no case shall an employee be granted more than a total of 180 days from the Sick Leave Bank for all illnesses or disabilities during employment with the District.
If the Sick Leave Bank is exhausted during a fiscal year, additional days may be added upon the vote of the members.  The district may contribute a like number of days.  A Sick Leave Bank member may withdraw his membership at any time by submitting a written request to the Sick Leave Bank Committee.  A member may not withdraw those days of sick leave already given.  If workmen's compensation pays the employee's lost salary, the employee will not be eligible to utilize the Sick Leave Bank.
C.	Personal Leave
Personal leave shall be granted to the professional employee at the rate of three (3) days per year with the cost of a substitute teacher being borne by the District and two (2) days with the cost of a substitute being borne by the teacher.  The cost borne by the teacher will be that of a certified substitute.
1.	A written request for personal leave is required not less than two (2) days prior to the day of leave taking when possible. 
2.	Institutional needs have priority over elective leave taking.  Leave taking will be at the discretion of the building principal. Those days on which other teachers are absent, days immediately before or after a holiday, and in-service days will not be allowed as personal leave days.  Holidays will be defined as Christmas break, Thanksgiving break and spring break.  In exceptional circumstances, building administrators may resolve specific cases.
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1. Each teacher will be allowed three (3) days of personal leave per year, in addition to sick leave.  Unused personal days may accrue up to five (5) days.  At the discretion of the employee, unused personal leave will be reimbursed at the rate for a certified substitute.  This pay will be included in the June paycheck.

D.	Quarter Day Leave
A high school teacher wishing to leave for one block period may do so if she/he can find a person to cover their class.  Said person will be paid ¼ of the current substitute day’s pay.  The teacher leaving will fill out a pink slip for ¼ day’s leave.  This will require the approval of their supervisor.
E.	Bereavement Leave
All teachers shall be allowed a maximum of five (5) days of bereavement leave at loss of immediate family members.  Immediate family shall be defined as grandparents, spouse, parents, brother, sister, children, grandchildren and spouse's immediate family.  Other cases may be negotiated at the discretion of the Superintendent.

F.	Professional Leave
Each teacher shall be allowed four (4) days of professional leave per year.  Days will not accrue.  Teacher must obtain approval of the building principal.
G.	Association Leave
Leave for Association purposes will be granted, with pay by the District, to no more than two (2) teachers on any given day and not to exceed a combined total of six (6) days per year.  When Idaho Education Association makes reimbursement for substitutes, that money will go to the District.  Delegate Assembly days are excluded from this policy.

H.	Extended Leaves
Professional employees, with Board approval, shall be granted leaves of absence without pay for up to one (1) year.  Upon return from such leave, the employee shall be reassigned to the same position, or be assigned to a position authorized by the State Department of Education.  
All rights of tenure, retirement, accrued sick leave, salary increments and other benefits provided herein shall be preserved and available to the professional employee upon his/her return to the District.  Employees on extended leave may continue in all group insurance, but must pay their own premium.
I.	Community Leave
Employees will be allowed leave to serve in elected or volunteer positions in the community for up to 6 days a year.  Elected positions may be negotiated for more than 6 days at the discretion of the superintendent.
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III.  Certificated Employee Insurance and Fringe Benefits Pool
1.	The District shall provide at no cost to certificated employees $20,000 of level group term life insurance coverage under the plan annually adopted by the Idaho Schools Cooperative Service Council.
2.	For certificated employees regularly working twenty (20) hours or more per week, the School District shall pay a maximum of $250 per month per employee for medical/dental insurance with Blue Cross of Idaho as mutually agreed upon by the School Board and Association.  If there is unanticipated general fund carryover over $56,000, such carryover may be used to increase the district’s contribution to a health insurance plan.
3.	Each employee's total compensation from the salary schedule shall include an amount that may be sheltered from income taxes and used to purchase dependent coverage and optional fringe benefits.
4.	The benefits of provisions 1 through 2 will continue over a twelve (12) calendar month year as long as a person retains the status of a certificated employee of the District.  Certificated personnel leaving the District will receive the benefits of provisions one through three during the months when they are receiving a District payroll check.
5.	A CEA appointed committee of employees will make an annual recommendation to the Board of Education regarding suggested insurance carriers and plans with said recommendation to be made by the committee no later than April 1 with a Board of Education response by May 1.
6.	Each certificated employee shall allocate on a once a year election the sum contributed to his/her credit among the various benefits offered in the pool.  
7.	Should the certificated employee choose benefits whose premiums exceed the District's contribution, the employee shall authorize payroll deduction to pay the excess amounts.
8.	No individual changes in allocation of benefits or deductions may be made after October 15 except for family additions or in the case of new employees.
9.	Coverage shall begin on the effective date of this contract and will end after twelve (12) months.
10.	The pool must satisfy Internal Revenue requirements.







6
IV.  Salary Schedule

COUNCIL EDUCATION ASSOCIATION
2011/2012 

	
	
BA
	
BA+12
	
BA+24
	MA
BA+36
	MA+12
BA+48
	MA+24
BA+60
	MA+36
ES/DR

	0
	22,737
	23,590
	24,474
	25,393
	26,345
	27,334
	28,360

	1
	23,590
	24,474
	25,393
	26,345
	27,334
	28,360
	29,424

	2
	24,474
	25,393
	26,345
	27,334
	28,360
	29,424
	30,527

	3
	25,393
	26,345
	27,334
	28,360
	29,424
	30,527
	31,670

	4
	26,345
	27,334
	28,360
	29,424
	30,527
	31,670
	32,857

	5
	27,334
	28,360
	29,424
	30,527
	31,670
	32,857
	34,090

	6
	28,360
	29,424
	30,527
	31,670
	32,857
	34,090
	35,367

	7
	29,424
	30,527
	31,670
	32,857
	34,090
	35,367
	36,693

	8
	30,527
	31,670
	32,857
	34,090
	35,367
	36,693
	38,069

	9
	31,670
	32,857
	34,090
	35,367
	36,693
	38,069
	39,496

	10
	31,670
	34,090
	35,367
	36,693
	38,069
	39,496
	40,977

	11
	31,670
	34,090
	35,367
	36,693
	39,496
	40,977
	42,514

	12
	31,670
	34,090
	35,367
	36,693
	39,496
	42,514
	44,108

	13+
	31,670
	34,090
	35,367
	36,693
	39,496
	42,514
	45,760


Cells less than state minimum of $30,000

RULES FOR PLACEMENT ON THE SALARY SCHEDULE
1.	All eligible semester credits must be transcript driven and earned from accredited institutions of higher education.

2.	Only those semester credits earned subsequent to initial certification are to be counted for placement for new hires.

3.	Years of experience are counted only if the experience was in an accredited public or private school.

4.	For the 2011/2012 school year, all certificated instructional staff will be placed on the step of experience as per Idaho Code.

5.	In the event that certificated positions are staffed under the allowance set by the State Department of Education, the salary thus saved shall be used first to decrease or eliminate any difference in salary of teachers between 2010-2011 and 2011-2012; if salary apportionment still remains, it will be divided equally among all remaining certificated teachers.
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V.  Extra Curricular Activities Pay Schedule
The below listed percentages are based on the beginning step of the salary schedule.  It is up to the discretion of the Board of Trustees if the activities listed are to be offered each year.

	ACTIVITY
	PERCENT OF BASE SALARY

	Varsity Football
	10.0%

	J.V. Football
	6.5%

	Junior High Football
	3.0%

	Varsity Basketball(Boys)
	10.0%

	Varsity Basketball (Girls)
	10.0%

	J.V. Basketball (Boys)
	8.0%

	J.V. Basketball (Girls)
	8.0%

	Junior High Basketball(Boys)
	3.0%

	Junior High Basketball (Girls)
	3.0%

	Varsity Track (Boys & Girls)
	10.0%

	Junior High Track (Boys & Girls)
	3.0%

	Cross Country	(7th – 12th)     
	6.0%

	Varsity Volleyball
	7.0%

	Junior Varsity	Volleyball
	5.0%

	Junior High Volleyball
	3.0%

	Baseball
	7.5%

	Softball
	7.5%

	Golf
	3.0%

	Skiing	
	2.0% + value of an individual adult
Brundage Mountain season pass

	Cheerleading	
	12% for two seasons per school year (football/volleyball, boys/girls basketball) 
Travel required

	Drama
	2.5%

	BPA
	1.0%

	FCCLA High School
	2.5% + mileage for personal car use,
 meals, and registration fees

	FCCLA Junior high
	2.5% + mileage for personal car use,
meals, and registration fees

	Music (Pep Band)
	5.75%

	National Honor Society
	3.5%

	7-8-9-10 Class Advisors
	1.0%

	11th (Jr. Class) Advisors
	5.0%

	12th (Sr. Class) Advisors
	3.5%

	Paper	
	3.5%  (if substantially outside work day)

	Annual
	3.5%  (if substantially outside work day)

	Science Club/Competition
	1.0%

	Drug Testing Coordinator
	3.0%


Coaches who are beginning their third consecutive year in the same coaching position will  receive a $50.00 bonus that year and each year thereafter.

Athletic Director
The rate of compensation for the Athletic Director shall be $4,500 annually. If this position is divided between two or more individuals, all compensation shall be divided in a manner acceptable to all parties.
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XIX.  Acceptance

This agreement is signed on the 13th day of June, 2011.  This agreement shall be binding hereto with the approval of both the Council Board of Trustees and the Council Education Association.




_____________________________________	Council Board of Trustees




_____________________________________	Council Education Association
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